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ISSUE

Whether to approve the terms for settlement of labor contract negotiations between Sacramento
Regional Transit District (RT) and American Federation of State, County and Municipal
Employees, District Council 57, Local 146, Supervisor Unit (AFSCME), for the four year term of
January 1, 2015 through December 31, 2018.

RECOMMENDED ACTION

Adopt Resolution No. 15-02-____, Approving the Terms for Settlement of Labor Contract
Negotiations between Sacramento Regional Transit District and American Federation of State,
County and Municipal Employees, District Council 57, Local 146, Supervisor Unit, for the Four
Year Term of January 1, 2015 through December 31, 2018.

FISCAL IMPACT

Budgeted: Yes – Partially Budgeted This FY: $ 915,200
Budget Source: Operating Next FY: $ 1,830,000
Funding Source: State and Federal Sources Annualized: $ 1,830,000
Cost Cntr/GL Acct(s) or

Capital Project #:
Various Departmental Labor Accts. Total Amount: $ 9,152,000

Total Budget: $ 13,434,140

The total contract settlement includes an estimated savings of $32,000 in future pension costs,
over the term of the Agreement, as the result of changes made to the Retirement Plan.  The total
cost is comprised of projected increases in insurance benefits (medical, dental, life/LTD, vision),
and projected contributions to the retirement plan, and budgeting for increases in vacation and
sick leave accruals due to employee longevity.  There is no increase in wages/salaries due to Cost
of Living Allowance (COLA).  Compensation has increased by employees advancing annually
through their pay ranges, i.e., step increases.  The cost of this agreement is fully reflected in the
FY 2015 budget. This total reflects the four year term of the Agreement.

The total costs for FY 2015 year will increase the actual costs above the current budget for this
labor group by $200,250 for FY 2015.  This adjustment will be included in the FY 2015 mid-year
budget revision in February / March, 2015.
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Subject: Terms for Settlement of Labor Negotiations between RT and AFSCME Local 146,
Supervisor Unit

DISCUSSION

Representatives of RT and AFSCME began meeting on October 30, 2013, for the purpose of
renegotiating certain provisions of the Collective Bargaining Agreement (CBA) including the
Retirement Plan (Plan) which were set to expire on December 31, 2013. The negotiating teams
reached tentative agreement for a full and complete settlement of issues opened for renegotiation,
subject to ratification and approval by the AFSCME membership and the RT Board of Directors.

In summary, the substantive terms for settlement are as follows:

1. Term of Agreement: 4 years from January 1, 2015 through December 31, 2018.

2. Wage/Salary Package:

 Converted Transportation Supervisor Group to a salary range compensation system
with ranges adjusted annually by a factor determined by the World at Work Index.

 There are no COLA increases.  Employees receive an annual salary range step
increase provided that no employee is paid beyond the maximum of his or her
classification salary range.

 The average annual cost of the proposed labor cost settlement is 2.99%.

3. Retired Employee and Dependent Insurance Benefits: Employees hired on or after January
1, 2015 will receive a reduced RT contribution toward their post- employment medical
coverage based upon their length of service prior to retirement.  Dependent medical benefit
coverage is provided at the cost to the retiree.

4. Paid Vacation:

 For employees hired on or after January 1, 2015, the maximum vacation accrual will be
capped at 2 years. Employees hired on or before December 31, 2014 can accrue up to
the total amount of vacation that can be earned over 3 years.

5. Retirement Plan:

 Effective December 30, 2014, the provisions of Public Employee Pension Reform Act
(PEPRA) CA Gov. Code Section 7522 et seq. became effective and applicable to all
employees hired into the District on or after December 30, 2014.  Provisions of the
Retirement Plan pertaining to members of the AFSCME Local 146, Supervisor Unit will
be promulgated and implemented to maintain compliance with California law.
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Subject: Terms for Settlement of Labor Negotiations between RT and AFSCME Local 146,
Supervisor Unit

The terms for settlement have been reduced to writing and are attached to the accompanying
Resolution as Exhibit A.  The employee membership of the Union have voted to ratify the terms
for settlement.  Staff recommends the Board approve the terms for settlement of contract
negotiations for the term of January 1, 2015 through December 31, 2018.



RESOLUTION NO. 15-02-_____

Adopted by the Board of Directors of the Sacramento Regional Transit District on this date:

February 9, 2015

APPROVING THE TERMS FOR SETTLEMENT OF LABOR CONTRACT
NEGOTIATIONS BETWEEN SACRAMENTO REGIONAL TRANSIT DISTRICT AND
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,

DISTRICT COUNCIL 57, LOCAL 146, SUPERVISOR UNIT, FOR THE FOUR YEAR
TERM OF JANUARY 1, 2015 THROUGH DECEMBER 31, 2018

BE IT HEREBY RESOLVED BY THE BOARD OF DIRECTORS OF THE
SACRAMENTO REGIONAL TRANSIT DISTRICT AS FOLLOWS:

THAT, the labor contract settlement terms attached hereto as Exhibit A, between
Sacramento Regional Transit (RT) and American Federation of State, County and
Municipal Employees, District Council 57, Local 146, Supervisor Unit (AFSCME),
establishing compensation, benefits, retirement and other terms and conditions of
employment for employee members of AFSCME, for the period of January 1, 2015 through
December 31, 2018, is hereby approved.

THAT, the General Manager/CEO is hereby authorized to bind RT to a Collective
Bargaining Agreement (CBA) with AFSCME, whereby the existing CBA, including the
Retirement Plan, are amended and restated to provide for the changes to compensation,
benefits, retirement provisions and other terms and conditions of employment, as set forth
in Exhibit A.

THAT, the General Manager/CEO is hereby authorized to execute the fully revised
CBA and the necessary Retirement Plan amendments on behalf of RT to implement their
terms.

A T T E S T:

MICHAEL R. WILEY, Secretary

By:

JAY SCHENIRER, Chair

Cindy Brooks, Assistant Secretary
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RT – AFSCME 146 SUPERVISOR UNIT LABOR NEGOTIATIONS
FINAL OFFER FOR SETTLEMENT

December 19, 2014

The following are tentative agreements is for settlement of labor negotiations which
began January 23, 2014.  Any issues not formally withdrawn or tentatively agreed upon
which are not addressed below are to be considered either rejected or withdrawn by the
District, as appropriate.

1. Article 20 – Wages

20.01 TRANSPORTATION SUPERVISOR, TRANSIT OFFICER SUPERVISOR AND
CBS DISPATCHER/SUPERVISOR

Salary Increase - Effective January 1, 2015, the existing pay steps and step duration
schedules for the job classifications of Transportation Supervisor, Transit Officer
Supervisor and CBS Dispatcher/Supervisor shall be converted to the Pay Ranges
shown below.  Covered employees will be placed in their respective ranges at the level
consistent with their current annualized hourly rate.  Effective on January 1, 2015, and
occurring annually on that date, he or she shall receive a 5% step increase in
compensation provided that no employee will be paid an amount exceeding the
maximum of his or her pay range.

Eff. 1/1/2015 Eff. 1/1/2015
Hrly. Min Hrly.Max Range Min. Range Max

Transportation Supervisor $34.25      $47.96 $71,250       $99,750
Transit Officer Supervisor $32.93      $46.11 $68,499       $95,899
CBS Disp./Supervisor $30.64      $42.89 $63,725       $89,214

20.02 Annual Range Adjustment – Effective January 1, 2016, 2017 and 2018, the pay
ranges shall be adjusted by a factor established by the World at Work Index.  The
January adjustment will be made based upon the index reported for the previous
October.

20.03 Bus Maintenance, Light Rail Maintenance, Wayside Maintenance, Facilities
Maintenance and Administrative Supervisor

a) Non-Exempt Classifications

Annual Range Adjustment – Effective January 1, 2015, the pay ranges shown below will
become effective.  Thereafter, effective January 1, 2016, 2017 and 2018,  the pay
ranges shall be increased by a factor established by the World at Work Index published
for the previous month of October.
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Salary Increase – Effective January 1, 2015, the salary levels of employees will be
converted to their annualized rates and placed within their respective pay ranges, as set
forth below.  Effective January 1, 2015, and occurring annually on that date thereafter,
all employees will receive a 5% step increase in compensation provided that no
employee shall be paid a rate in excess of the maximum of his or her pay range, as
established below.

b) Exempt Classifications

Annual Range Adjustment – On January 1, 2015, pay ranges shown below will become
effective.  Thereafter, effective January 1, 2016, 2017 and 2018,  the pay ranges shall
be increased by a factor established by the World at Work Index published for the
previous month of October.

Salary Increase – Effective January 1, 2015, the salary levels of employees will be
converted to their annualized rates and placed within their respective pay ranges, as set
forth below.  Effective January 1, 2015, and occurring annually on that date thereafter,
all employees  will receive a 5% step increase in compensation provided that no
employee shall be paid a rate in excess of the maximum of his or her pay range, as
established below.

20.04 Probationary Period - The duration of the Probationary Period for all these job
classifications covered by this Agreement is normally is 9 months.  At the conclusion of
an employee’s Probationary Period, he or she will receive a 5% increase in
compensation.  Should the Probationary Period be extended for any reason, the

1/1/2015 1/1/2015

Non-Exempt Classifications Hourly
Min

Hourly
Max

Range
Min

Range
Max

Administrative Supervisor $28.70 $40.16 $59,696 $83,574
Maintenance Supervisor (Bus/Light Rail) $36.14 $50.59 $75,171 $105,240
Maintenance Supervisor (Wayside) $39.04 $54.65 $81,203 $113,684
Maintenance Trainer (Bus/Light Rail) $36.14 $50.59 $75,171 $105,240
Route Check Supervisor $24.60 $34.44 $51,168 $71,635

1/1/2015 1/1/2015

Exempt Classifications Hourly
Min

Hourly
Max

Range
Min

Range
Max

Customer Advocacy Supervisor $35.03 $49.04 $72,862 $102,006
Customer Service Supervisor $31.84 $44.58 $66,227 $92,718
Facilities Supervisor $35.03 $49.04 $72,862 $102,006
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increase in compensation will become effective at the end of the extension period.  The
date one completes his or her Probationary Period establishes employee’s anniversary
date for his or her current job classification.

Tentative Agreement:

For AFSCME: For SRTD:

\s\ Nancy Vinson \s\ Dan Bailey
12/8/14 12/4/14

Date Date

2. ARTICLE 36 – RETIRED EMPLOYEE AND DEPENDENT INSURANCE
BENEFITS

36.01 Bus and Rail Transportation Supervisors

a) Retirement with a Date of Hire before January 1, 1994

Medical Insurance to be Provided by CalPERS – Effective July 1, 2010, medical
insurance for eligible retirees will be changed from our current coverage by
Kaiser and Health Net to coverage provided through the CalPERS system. The
premiums for the insurance coverage shall be benchmarked at the greater
premiums of Kaiser or Blue Shield Access Plus options provided for the
Sacramento area.  A retiree residing outside the coverage area of a
Sacramento area plan, or selecting a plan option with a cost in excess of
the benchmarked plan will be responsible for paying the difference in cost.

1) An employee retiring under the provisions of the Retirement Plan with
a hire date before January 1, 1994, shall receive 100% of the cost for
CalPERS medical, dental, and life/AD&D insurance coverage for life
provided by the DISTRICT at no cost to him/herself under the same
insurance policies and applicable terms and conditions therein. The
premiums for the insurance coverage shall be benchmarked at the
greater premiums of Kaiser or Blue Shield Access Plus (Family Rate)
options provided for the Sacramento area.  A retiree residing outside
the coverage area of a Sacramento area plan, or selecting a plan
option with a cost in excess of the benchmarked plan will be
responsible for paying the difference in cost.

2) Dependent Medical Insurance Coverage – A retiree that has a spouse
and/or eligible dependent(s) shall receive Dental and Life/AD&D
insurance paid by the District and a portion of the medical insurance
premium paid by the DISTRICT based upon the completed years of
service prior to retirement as set forth in the table below:
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Length of Service Of
Employee

Percentage Paid
by Employee

Percentage
Paid by RT Total Paid

10 years 50% 50% 100%
11 years 45% 55% 100%
12 years 40% 60% 100%
13 years 30% 70% 100%
14 years 20% 80% 100%
15 years and over 0% 100% 100%

3) Medicare Supplemental Insurance – Upon the death of retiree and
spouse or their attaining age 65 years, child dependent coverage shall
terminate.  At such time as the retiree and/or spouse become age 65,
the DISTRICT provided medical insurance shall be through the
applicable Medicare Supplemental Insurance integrated with Medicare
Part B.  The retiree will continue to be responsible for a co-payment
percentage of the Medicare supplemental insurance premium based
upon length of service at retirement, as set forth in the table above.  In
order for the Medicare Supplemental Insurance to provide coverage,
the retiree must enroll in Medicare Part B at time of eligibility.

b) Retirement with a Date of Hire on or after January 1, 1994

Medical Insurance to be Provided by CalPERS – Effective July 1, 2010, medical
insurance for eligible retirees will be changed from our current coverage by
Kaiser and Health Net to coverage provided through the CalPERS system. The
premiums for the insurance coverage shall be benchmarked at the greater
premiums of Kaiser or Blue Shield Access Plus options provided for the
Sacramento area.  A retiree residing outside the coverage area of a
Sacramento area plan, or selecting a plan option with a cost in excess of
the benchmarked plan will be responsible for paying the difference in cost.

Medical Insurance – The premiums for the insurance coverage shall be
benchmarked at the greater premium of Kaiser or Blue Shield Access Plus
(Family Rate) option provided for the Sacramento area.

1) An employee retiring under the provisions of the Retirement Plan with
a date of hire on or after January 1, 1994, shall receive CalPERS
medical insurance coverage for his or herself, for life but shall be
required to pay 10% of the monthly premium for the coverage. The
maximum monthly amount paid by RT shall not exceed 90% of the
monthly benchmarked premium. Employees electing coverage in a
plan, which is more costly than the benchmark plan, will pay the
difference in the amount paid by RT and the cost of the selected plan.
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Dental and Life/AD&D insurance for the retiree shall be provided by the
DISTRICT at no cost to the retiree.

2) Dependent Medical Insurance Coverage – A retiree that has a spouse
and/or eligible dependent(s) shall receive Dental and Life/AD&D
insurance paid by the District and a portion of the medical insurance
premium paid by the DISTRICT based upon the completed years of
service prior to retirement as set forth in the table below.

Length of
Service of
the Retiree

Percentage Paid by Emp.
Plus 10% Co-payment

Percentage
Paid by
DISTRICT

Total
Paid

10 Years 50% + 10% = 60% 40% 100%
11 Years 45% + 10% = 55% 45% 100%
12 Years 40% + 10% = 50% 50% 100%
13 Years 30% + 10% = 40% 60% 100%
14 Years 20% + 10% = 30% 70% 100%
15 Years 0% + 10% = 10% 90% 100%

3) Medicare Supplemental Insurance – Upon the death of retiree and
spouse or their attaining age 65 years, child dependent insurance
coverage shall terminate.  At such time as the retiree and/or spouse
become age 65, the DISTRICT provided medical insurance shall be
through the applicable Medicare Supplemental Insurance integrated
with Medicare Part B.  The retiree will continue to be responsible for a
co-payment percentage of the Medicare Supplemental Insurance
premium based upon length of service at retirement, as set forth in the
table above.  In order for the Medicare Supplemental Insurance to
provide coverage, the retiree must enroll in Medicare Part B at the time
of eligibility.

c) Retirement with a Date of Hire on or after January 1, 2015

Employees hired after January 1, 2015 that leave employment and retire
under the provisions of the District’s Retirement Plan are eligible for a
District payment toward their retiree medical coverage based upon their
completed years of service at the time of retirement, as follows:

1) 5 – 9 years: RT pays the PHEMCA equal minimum
contribution in effect at the time of retirement (currently
$140/month).

2) 10 – 15 years: RT pays 50% or $500 per month, whichever is less
toward the retiree’s medical insurance.



EXHIBIT A

6

3) 16 – 19 years: RT pays 75% or $750 per month, whichever is less
toward the retiree’s medical insurance coverage.

4) 20 and over: RT pays the same amount as when the retiree was
an active employee.

When a retiree attains the age of 65 or Medicare eligibility, the previously
stated amounts shall be based upon the applicable Supplemental Medicare
Insurance benefit.

A retiree electing to continue providing Health and Welfare Benefits
(medical and dental) for his or her dependents shall bear the entire cost for
said coverage.  The premiums for such coverage shall be deducted semi-
monthly from the retiree's retirement benefits.

36.02 Bus, Light Rail, Wayside, Facilities Maintenance Supervisors and
Administrative Supervisors Certified on September 22, 2010

Medical Insurance to be Provided by CalPERS – Effective July 1, 2010, medical
insurance for eligible retirees will be changed from our current coverage by
Kaiser and Health Net to coverage provided through the CalPERS system. The
premiums for the insurance coverage shall be benchmarked at the greater
premiums of Kaiser or Blue Shield Access Plus options provided for the
Sacramento area.  A retiree residing outside the coverage area of a
Sacramento area plan, or selecting a plan option with a cost in excess of
the benchmarked plan will be responsible for paying the difference in cost.

a) Employee Hired Prior To January 1, 1994

An employee of the District who retires under the provisions of the Salaried
Employees Retirement Plan on or after June 16, 2009, will be eligible to receive
a Health and Welfare (CalPERS Medical, Dental, Life) Allowance for
himself/herself upon retirement, but shall be required to pay ten percent (10%) of
the monthly Medical Insurance Coverage premium cost incurred by the District.
The retiree may elect to provide Health and Welfare (medical and dental)
Coverage for his/her dependent(s), however, the retiree shall be required to pay
a percentage of the premium cost incurred by the District for medical coverage
for the dependent’s coverage, as specified under section 36.02 (b)3, below.  The
retiree’s share of the cost for such coverage shall be deducted semi-monthly
from the retiree’s retirement benefits.

b) Dependent Medical Allowance for Employee Hired Prior To January 1,
1994, and Retires On or After August 1, 1994
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1) The retired employee’s dependents shall receive an allowance based
upon a percentage equated to the completed years of service of the
employee prior to retirement (see table below), applied to the
allowance for dependent benefits incurred by the District.  When the
retiree and/or his or her dependent attains the age of sixty-five (65) or
Medicare eligibility, whichever comes first, the medical portion of the
allowance shall be based upon the applicable Supplemental Medicare
Insurance.

2) A retired employee may apply his or her allowance to any medical
insurance available; however, costs in excess of the allowance
provided shall be borne by the retiree by semi-monthly deductions from
his or her monthly retirement benefit.

3) This allowance may not be used for any purpose other than that
provided in this Section.  The allowance shall be in accordance with
the following table:

Length of Service
of the Retiree

Percentage Paid by Emp.
Plus 10% Co-payment

Percentage Paid
by DISTRICT

Total
Paid

10 Years 50% + 10% = 60% 40% 100%
11 Years 45% + 10% = 55% 45% 100%
12 Years 40% + 10% = 50% 50% 100%
13 Years 30% + 10% = 40% 60% 100%
14 Years 20% + 10% = 30% 70% 100%
15 Years 0% + 10% = 10% 90% 100%

c) Employee Hired on or After January 1, 1994

An employee hired on or after January 1, 1994, shall be eligible for Health and
Welfare Benefits at retirement as follows:

An employee of the District who retires under the provisions of the Salaried
Employees Retirement Plan on or after June 16, 2009, will be eligible to receive
a Health and Welfare (Medical, Dental, Life) Allowance for himself/herself upon
retirement, but shall be required to pay ten percent (10%) of the monthly Medical
Insurance Coverage premium cost incurred by the District in order to maintain
Health and Welfare Benefits coverage upon retirement.  A retiree electing to
continue providing Health and Welfare Benefits (medical and dental) for his or
her dependents shall bear the entire cost for said coverage.  The premiums for
such coverage shall be deducted semi-monthly from the retiree's retirement
benefits.

d) Retirement with a Date of Hire on or after January 1, 2015
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Employees hired after January 1, 2015 that leave employment and retire
under the provisions of the District’s Retirement Plan are eligible for a
District payment toward their retiree medical coverage based upon their
completed years of service at the time of retirement, as follows:

1) 5 – 9 years: RT pays the PHEMCA equal minimum
contribution in effect at the time of retirement (currently
$140/month).

2) 10 – 15 years: RT pays 50% or $500 per month, whichever is less
toward the retiree’s medical insurance.

3) 16 – 19 years: RT pays 75% or $750 per month, whichever is less
toward the retiree’s medical insurance coverage.

4) 20 and over: RT pays the same amount as when the retiree was
an active employee.

When a retiree attains the age of 65 or Medicare eligibility, the previously
stated amounts shall be based upon the applicable Supplemental Medicare
Insurance benefit.

A retiree electing to continue providing Health and Welfare Benefits
(medical and dental) for his or her dependents shall bear the entire cost for
said coverage.  The premiums for such coverage shall be deducted semi-
monthly from the retiree's retirement benefits.

3. TENTATIVE AGREEMENTS

All tentative agreements as listed below and attached hereto separately are part
of the final offer for settlement.

 Article 7: Disciplinary Action – (Section 7.02) - TA date 6/26/14
 Article 9: Expedited Arbitration – (Section 9.02) - TA date 6/26/14
 Article 11: Recruitment and Selection – TA date 8/21/14
 Article 12: New-Hire Transfer, Training and Probationary Periods – TA

date 8/21/14
 Article 14 – Workday – Workweek - (Section 14.03) – TA date 5/20/14

 Article 15: Departmental Shift Sign-ups – TA date 10-2-14
 Article 16: Overtime – Compensatory Time Off (CTO) (Non-exempt

Classifications) – (Section 16.02) – TA date 5/20/14
 Article 16: Overtime – Compensatory Time Off (CTO) (Non-exempt

Classifications) – (Section 16.05) – TA date 5/20/14
 Article 22: Paid Holidays – TA date 5/20/14
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 Article 23: Paid Vacation – (Section 23.05) -TA date 10/17/16
 Article 23: Paid Vacation – (Section 23.06) – TA date 7/1/14
 Article 23: Paid Vacation – (Section 23.07) – TA date 9/23/14
 Article 23: Paid Vacation – (Section 23.08) – TA date 7/1/14
 Article 27: Miscellaneous Leaves of Absence – (Section 27.03) TA date

6/12/14
 Article 28: Union Business – Contract Administration: (Section 28.06 –

Release Time and Pay for Negotiations) - TA date 7/29/14
 Article 28: Union Business - Contract Administration: (Section 28.07 –

Protected Activity) – TA date 9/23/14
 Article 30: Sick Leave – TA date 10/2/14
 Article 30: Sick Leave – Sick Leave to Deferred Compensation or Cash

Payment (Section 30.06) TA date 7/29/14
 Article 31: Voluntary Supplemental Sick Leave Account – TA date 6/12/14
 Article 35: Insurance Benefits – (Section 35.01) - TA date 6/26/14
 Article 35: Insurance Benefits – (Section 35.02) – TA date 6/26/14
 Article 35: Insurance Benefits – (Section 35.04) – TA date 8/28/14
 Article 35: Insurance Benefits – (Section 35.06) – TA date 6/26/14
 Article 35: Insurance Benefits – (Section 35.09) – TA date 7/1/14
 Article 41: Uniforms and Equipment – TA date 9/23/14
 Article 42: Transit Pass – (Section 42.02) TA date 5/20/14

 Retirement Plan – Effective for retirements occurring on or after January
1, 2015, service for retirement will be credited for each one-month period
beginning from the member’s date of hire and a year of service will be
credited for each 12 months of service credited to a covered member from
his or her most recent date of hire. TA date 10/2/14

A. Employees who are hired into a job classification prior to December
30, 2014, represented by the AFSCME Supervisors Bargaining Unit,
that retire or terminate his or her service with the District, will be
entitled to a retirement allowance upon attaining the minimum
retirement age of 55 years or attaining 25 years of service pursuant
to the applicable provisions of the RT Retirement Plan as described
below.

1. Employees who are age eligible (55 years) and have fewer than
the years required for full vesting based on the employee’s District
date of hire, will be eligible for step vesting as shown in E(3) or
E(4), below.

2. Employees who have 5 years of service but have not yet reached
age 55 at the time of separation, will be entitled to a deferred
retirement allowance when they reach minimum retirement age of
55.  Employees with fewer years of service than the number of
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years required for 100% vesting will be eligible for step vesting as
shown in E(3) and E(4), below.

3. Employees who are hired by the District on or before December
30, 2014 shall be fully vested after attaining 9 years of service
credit with the District.

a. An employee with fewer than 9 years of service credit with
the District will be vested as follows:

Years of Service Percentage Vested

Fewer than 5 years 0
5 years 20%
6 years 40%
7 years 60%
8 years 80%
9 years 100%

4. LETTER OF AGREEMENT

Use of Stun Guns by Transportation Supervisors – TA date 9/16/14

Attachments (49 pages)
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